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CONTENT WARNING
THIS  PRESENTATION DISCUSSES SUICIDAL FEELINGS.

If you’re thinking about suicide, are 

worried about a friend or loved one, 

or would like emotional support, the 

Lifeline network is available 24/7 

across the United States.
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BLAME  
PAIN  

SHAME
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IN THE MOVIES



DESTIGMATIZING
MYSELF

From Mike Wallace to Mark Twain — they not only  survived 

but thrived.
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TURNING PAIN INTO  
PURPOSE
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DESTIGMATIZING



COMMON 
MISCONCEPTIONS
ABOUT PEOPLE WORKING 
WITH MENTAL HEALTH 
CONDITIONS

Moody

Emotional

Need to be 
micromanaged

Have time & 
attendance issues

Misfit

Dangerous

The types of work 
that can be done

Unreliable

Inconsistent

Violent
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Phase 1 -
Ignition: 

Phase 2 -
Growth

Phase 3-
Fully Developed

Phase 4 –
Decay Stage

STAGES OF BURNOUT
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WHAT ARE SOME THINGS YOU DO TO MAINTAIN
YOUR PHYSICAL AND MENTAL HYGIENE?

Do you brush your teeth and hair daily?

Do you see your dentist annually?

Do you get your blood work and blood pressure 
checked often?

How often do you get your hair cut, nails done, or get
a facial?
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KEY AREAS FOR A 
HEALTHY WORKPLACE

Smarter Work Design

More flexibility, greater individual and 

team input into decision-making, harm 

and hazard reduction

Build Resilience

Training on stress management for 

high-risk jobs using evidence-based 

approaches, increasing physical 

activity, and providing opportunities for 

mentoring and coaching

Support Recovery

Helping employees reintegrate and get 

support during and after stressful life 

events and challenges with mental 

illness, having generous sick leave and 

accommodations

Build Better Work Culture

Senior leadership engagement, mental 

health education, zero tolerance for 

bullying or discrimination, a climate of 

safety, mental health education, and 

change management that has open.

Early Intervention:

Well-being checks, ability to seek help 

easily and early, evidence- based 

training for providers, opportunities for 

peer support

Engagement:

Promoting mental health resources, 

trainings and programs, participating in 

community and national events and 

campaigns




