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Becoming a Great Conversationalist

I have always been intrigued whenever anyone says that
someone is a good conversationalist. Most of the time the
person didn’t actually say very much but instead asked
questions.

Recently Harvard Business Review put out a Tip of the Day regarding how to
become a better conversationalist. This is a slight rework of that article and
worth reading if any of us would like to be better at networking, selling our
ideas, or anything else that involves talking to people. 

A simple 3 step framework for becoming a better conversationalist:

Start by preparing topics. Think ahead about two or three things that
others might enjoy discussing (not politics or religion). Consider a
question you would ask to introduce the topic. Switch topics if you notice
your counterpart’s interest fading.
Ask more questions—especially follow-ups. No one likes to be talked
at. Being inquisitive shows you’re listening and encourages deeper
sharing. 
Lead with kindness. Good conversations aren’t about being the
smartest or most interesting person in the room—they’re about making
others feel heard and valued. Show you’re listening by paraphrasing what
others say or validating their perspective before responding.

The next time you need to be prepared to carry on a conversation try out these
3 steps. You might be surprised that YOU will be referred to as a “Great
Conversationalist”!

April Program Meeting
Wednesday, April 16 |11:15am - 1:00pm|
Lunch - 11:15 | Speaker - 12:00
Tulsa Country Club

https://www.tahra.org/
https://www.shrm.org/foundation/Pages/default.aspx
https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&pn=ROVING&nav=d34a824f-ba67-4163-a3d5-21dadfec9ace


Empowering HR: Enhancing Cybersecurity
Measures for Organizational Safety and
Control
Presented by Andy Bigbie

This is the program scheduled for February we had
to postpone due to weather. The location of this program has been
moved to the Tulsa Country Club.

This program is approved for Business Credits from HRCI. 

Empowering HR: Enhancing Cybersecurity Measures for Organizational Safety
and Control offers HR professionals invaluable insights into practical
cybersecurity strategies that can significantly enhance their organization's
security posture over time. This presentation focuses on actionable best
practices and controllable variables that, when implemented, can lead to
tangible improvements in cybersecurity within 3-6 months. From establishing
robust governance structures and direct communication channels for incident
response to conducting regular vulnerability assessments and fostering a
culture of security awareness, attendees will learn how to proactively
safeguard sensitive data and mitigate cyber risks effectively. By participating in
this session, HR professionals will gain the knowledge and tools needed to
play a proactive role in cybersecurity and contribute to the overall security
resilience of their organization.

Sponsored by:

REGISTER

April Learning Lab
Thursday, April 24 |2:00pm - 4:00pm|
Tulsa Tech (Lemley) Client Service Center - Training Room 11

https://www.tahra.org/april-program-meeting-rescheduled-from-february-event-details_699


Agile HR – Taking your seat at the table of organizational
change!
Presented by Parker Stephenson

This lab is approved for 2 Business credits from HRCI, as well as 2 pdcs from
SHRM.

Today, a vast majority of organizations globally have undertaken the challenge
of an Agile transformation or have plans to do so in the near future. The
challenge with this is HR traditionally has taken a back seat to this major
organizational change initiative, often leaving those responsible for supporting
cultural change for much later in the change cycle. This interactive
presentation aims to provide both contextual knowledge with techniques to
reclaim your seat at the table of change within your organization.

SIGN UP

HR Department of ONE(ish)
Tuesday, April 8 |3:30pm - 4:30pm|
Gallagher Building

Join us for the 3rd session of our newly formed Department of ONEish group
on April 8. This is a great opportunity to connect with fellow HR professionals
in similar roles. Facilitators, Jenny Ruggs and Brittany Carolus will continue to
share insights, best practices, and innovative ideas tailored specifically for
those in a Department of ONEish (no more than 2 in HR). 

*Please no consultants or sales people.

Register here

https://www.tahra.org/april-learning-lab-event-details_710
https://www.tahra.org/tahra-hr-department-of-oneish-event-details_718


REGISTER FOR OUR NETWORKING EVENT
HERE

https://www.tahra.org/tahra-networking-event-event-details_720




Join us for ConnectHR, a two-day event happening on May 5th and 6th, 2025,
designed for HR and Business Professionals looking to enhance their
knowledge and expand their network. With a focus on HR, Business, and Legal
topics, attendees will have the opportunity to engage in educational sessions
led by industry experts and participate in valuable networking activities. 

 May 5-6, 2025 | OKC Convention Center

REGISTER HERE

https://www.okhr.org/event-5944573


This study group is in conjunction with the SHRM Oklahoma State Conference,
but you do not have to attend the State Conference to attend this course. You
will need to register at the link below and pay for the SHRM Learning System
materials. If you have the latest materials, you may attend at no additional
charge. Please contact certification@ochrs.org if you have questions.

Click here to sign up and order materials

Maximize Your Growth: More Than Just Lunch and Networking
by Jessica Vaught, VP Leadership Development

While lunch and networking are great ways to connect with peers, our program
meetings and learning labs offer much more. These sessions are designed to
equip you with the latest HR trends, tools, and insights that are essential for
your professional growth. It’s not just about who you meet, but what you learn.
By attending, you’ll gain valuable knowledge on compliance, leadership,
technology, and more—empowering you to stay ahead in the ever-changing
HR landscape. Let’s focus on building skills that drive real impact, together.

mailto:certification@ochrs.org
https://www.signupgenius.com/go/10C054CA8AD2DABF8C52-55975925-shrmok


Join other forward-thinking HR professionals for SHRM25 in San Diego. Get
ready for four days of learning, networking, inspiration, and professional
growth. Whether you prefer competency-based HR seminars, hands-on
workshops, or curated content on crucial HR topics like mental health, AI in the
workplace, D&I, and so much more, there is something for you. Learn from
business leaders you know and admire while the brightest minds in HR inspire
you to propel your organization forward in the world of work.
Hurry! Early bird pricing ends soon.

Learn
More

TAHRA Community Relations - Volunteers Needed

TAHRA is updating our website and looking for volunteers with website
building skills, technical expertise, or a general interest in websites to help
bring our vision to life! If you're passionate about this project, we'd love for you
to join our committee. To get involved, email us at admin@tahra.org. The time
commitment is just a couple of hours each month, with the project wrapping up
by the end of the year.

Welcome new members!
Kelly Bennett - Superior Midstream
Clara Alvarez De Originales - CAP Tulsa
Gary Creekmore - East Central Oklahoma Electric Cooperative, Inc.
Diana Martin - AAON
Debbie McMillian - CF Industries
Kristen Burns - Filtrex Service Group
Jessica Miles - ONE Gas
Dr. Deborah Johnson - Northeastern State University
Zachary White - Kimberly Clark Corp.
Shala Wright - TEAM Professionals
Zach Schmidt - Steve's Real Food
Heather Cupp - SeneGence International, Inc.
Jennifer Adams - Kenco International, Inc.

https://annual.shrm.org/
http://admin@tahra.org


TAHRA proudly supports SHRM Foundation, the nonprofit arm of SHRM,
which mobilizes HR as a force for social good. We believe each of us in HR
has the power and opportunity to lead change in the workplace. Together
we’re building a more inclusive talent pipeline, addressing mental health and
wellness, and strengthening the HR field. Get involved to nurture the potential
in HR, talent, and workplaces. Donate to make possible the research, toolkits,
certificates, and scholarships that help us all thrive together.

Learn More and Contribute
Here

Mark your calendar!
April 8 - HR Department of ONE(ish)
April 16 - Program Meeting
April 24 - Learning Lab
April 24 - Networking Event
May 4 - SHRM Certification Review Course (OKC)
May 5-6 - SHRM Oklahoma State Conference ConnectHR (OKC)

Calendar

 

 

https://www.shrm.org/foundation/chapters-state-councils/resources/how-to-donate
https://www.tahra.org/calendar-of-events_id14
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